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Case 1 

Theme 1: Presentation of the couple
The mentor: Ludmiła (age 50) – art teacher with the long story of work experience in teaching art in primary, secondary and high school. She is also a qualified therepeutist using mostly artetherapy techniques. Very open and motivated person.
The mentee: Magdalena (55) – an artist, art teacher with experience in teaching and quite a lot of skills e.g. graphic software. She was reduced in school because of lack of hours for art teachers. She left the school with a feeling of deep burnout and sadness.
​Theme 2: Motivation for participation in the mentoring programme
As Ludmiła writes in the mentor’s form she took part in the project as she wanted to take advantage of her knowledge and skills in the therapeutical skills. She also wanted to share experience with the mentee as well as to built relation that is “more open comparing to other form of support). She also was very interested in mentoring itself as the new opportunity to help people – where as she writes “the positive effects are on both sides”.
The mentee  decided two take part as she had problems to deal with the life situation. She needed someone to help her to set goals and discuss her personal problems. She also wanted to find ways to earn money.
Theme 3: preparation for the start of the mentoring process
The mentor took part in the initial training where problems concerning aging, mentoring and practical methods of working with 50+ were discussed. The mentor assessed this training very high adding her own remark concerning its curriculum: Materials and ideas of psychological working methods inspired me to prepare my own plan using also artetherapeutical methods.
The mentee was individually trained by the practical co-ordinator and then contacted regularly by telephone.
Theme 4: First meetings
The mentoring was the real slowly growing process. The mentor described it as follow: The meetings were nice and mutually developmental. The relations were more and more open. It helped to break through initial closeness of the mentee. The main aim was to built motivation to remove old schemes – particularly in perceiving reality and using own potential.
The mentor underlines the same. At the beginning she was attending meetings led by curiosity and than she realized that the meetings are very advantageous for her and supporting the changes in her life.
Theme 5: The mentoring process
The meetings were quite frequent – 2-3 times a week and lasted on average 3 hours. They were mostly focused on practice and they content was based on the development plan that was prepared by both the mentor and the mentee.. The whole process lasted 4, 54 months.
The problem in the mentoring process was (as the mentor perceives it) so called “strong personality” of the mentee. It forced the mentor to prepare many methods – techniques in order to start personal relationship and I did a lot of “anchoring” so the mentee uses the new ideas in real life. During the meeting many practical exercises have been conducted. Some of them were based on art techniques – which was very rewarding for both the mentor and the mentee as they are both artists.
Theme 6: Evaluation
The mentee has informed about many advantages she has taken  from the involvement in the project. She underlines such things as supporting her independency and “destroying” old habits She also point at very practical dimension of change saying the she cleaned up her flat. She appreciates the quality of mentorship relationship and the personality of the mentor. 
In the evaluation form the mentor describes her experience briefly: Thanks for having opportunity to participate – I find all the activities useful for my personal development. At the same tim e she underlines that all the goals she has set at the beginning were achieved – she has gained proffesinal experience and learned a new methodology to support people.
